
Gender Pay Gap Reporting - Lucchini Unipart Rail Ltd – March 2026 

Lucchini Unipart Rail Ltd (LUR) is required to carry out Gender Pay Reporting under the 
Equality Act 2010 (Gender Pay Gap Information) Regulations 2017. This involves 
carrying out calculations that show the difference between the average earnings of men 
and women in our organisation. The current reporting period is 6 April 2024 to 5 April 
2025.  

The results identify:  

• The difference in mean and median pay and bonus levels  

• The balance of male and female employees  

The challenge in any organisation is to minimise the gender pay gap and the Directors of 
LUR recognise the benefits of building a balanced and diverse workforce. We achieve 
this by ensuring both men and women have equal opportunities for employment and 
career development, therefore enabling the company to access a wider pool of talent, 
resources and skills.  

The Directors are confident that men and women are paid equally for doing equivalent 
jobs across the company. However, our industry of heavy engineering in the rail sector 
continues to be characterised by a significant imbalance between male and female 
employees. This divergence is particularly marked amongst our production teams as 
shown in the data below with males representing the highest number of employees. 

LUR will continue to do all it can to attract women into the business. The company 
continues to be a corporate sponsor of Women in Rail, a charity working alongside 
major stakeholders in the industry to support the attraction, development & promotion 
of women into the UK railway sector and, more broadly, to improve gender balance, 
equality, diversity and inclusion in the rail industry.  

The results for 2025 show that, for hourly rates of pay, women’s mean pay exceeds that 
for men whereas men’s pay exceeds women’s using the median.  The mean bonus paid 
to women exceeded that for men using both the mean and median method of 
comparison.  

Statutory Reporting 

• Women’s hourly rate is 4% higher than that of men (using the mean) 
• Women’s hourly rate is 2% lower than that of men (using the median) 
• Women’s bonus rate is 69% higher than that of men (using the mean) 
• Women’s bonus rate is 243% higher than that of men (using the median) 

 



 
 

 
 

 
 

 

 


